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AMENDMENT NO. 14 TO THE  

RESTATED PLAN OF THE  

CARPENTERS’ PENSION TRUST FUND OF KANSAS CITY 

Restated Effective October 1, 2014 

In accordance with Article 8 of the Carpenters’ Pension Trust Fund of Kansas City (the "Plan"), the 

Board of Trustees hereby adopts the following amendment effective October 1, 2024, unless otherwise 

specified herein. 

 

Article III of the Plan is amended as follows: 

Section 3.2 Regular Pension Eligibility is deleted in its entirety and replaced with the following 

effective October 1, 2024: 

Section 3.2. Regular Pension Eligibility. 

(a) Effective before April 1, 1987, a Participant shall be entitled to receive a Regular Pension if the 

Participant meets the following requirements: 

(1) The Participant has attained age 65, and 

(2) (A) The Participant has at least 10 Pension Credits and has at least 1,200 hours of 

contributions, not lost to a Permanent Break in Service, paid to the Fund on such 

Participant’s behalf in any three consecutive Plan Year period, 

or 

(B) The Participant has at least 7,500 hours of contributions, not lost due to a 

Permanent Break in Service, made to the Fund on such Participant’s behalf. 

(b) Effective between April 1, 1987 and March 31, 1988, a Participant shall be entitled to receive a 

Regular Pension if the Participant meets the following requirements: 

(1) The Participant has attained age 63, and 

(2) (A) The Participant has at least 10 Pension Credits and has at least 1,200 hours of 

contributions, not lost to a Permanent Break in Service, paid to the Fund on such 

Participant’s behalf in any three consecutive Plan Year period, or 
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(B) The Participant has at least 7,500 hours of contributions, not lost due to a 

Permanent Break in Service, made to the Fund on such Participant’s behalf. 

(c) Effective between April 1, 1988 and March 31, 1990, a Participant shall be entitled to receive a 

Regular Pension if the Participant meets the following requirements: 

(1)  The Participant has attained age 62, and 

(2)       (A) The Participant has at least 10 Pension Credits and has at least 1,200 hours of                 

contributions, not lost to a Permanent Break in Service, paid to the Fund on such 

Participant’s behalf in any three consecutive Plan Year period, or 

(B) The Participant has at least 7,500 hours of contributions, not lost due to a 

Permanent Break in Service, made to the Fund on such Participant’s behalf. 

(d) Effective between April 1, 1990 and March 31, 1997, a Participant shall be entitled to receive a 

Regular Pension if the Participant meets the following requirements: 

(1) The Participant has attained age 61, and 

(2) (A) The Participant has at least 10 Pension Credits and has at least 1,200 hours of 

contributions, not lost to a Permanent Break in Service, paid to the Fund on such 

Participant’s behalf in any three consecutive Plan Year period, or 

(B) The Participant has at least 7,500 hours of contributions, not lost due to a 

Permanent Break in Service, made to the Fund on such Participant’s behalf. 

(e) Effective on or after April 1, 1997, a Participant shall be entitled to receive a Regular Pension if 

the Participant meets the following requirements: 

(1) The Participant has attained age 61, and 

(2) (A) The Participant has at least 5 Pension Credits (provided the Participant works one 

or more hours in Covered Employment after March 31, 1997) and has at least 1,200 

hours of contributions, not lost to a Permanent Break in Service, paid to the Fund 

on the Participant’s behalf in any three-consecutive Plan Year period, or 
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(B) The Participant has at least 10 Pension Credits (for Participants who do not work 

one or more hours in Covered Employment after March 31, 1997) and has at least 

1,200 hours of contributions, not lost to a Permanent Break in Service, paid to the 

Fund on such Participant’s behalf in any three-consecutive Plan Year period, or 

(C) The Participant has at least 7,500 hours of contributions, not lost due to a 

Permanent Break in Service, made to the Fund on such Participant’s behalf. 

(f) Effective October 1, 2024, a participant who is actively engaged in Covered Employment or is 

engaged in other employment for a Contributing Employer as described in Section 6.13 is also eligible 

for a Regular Pension as described in Section 3.2. 

 

Article V of the Plan is amended as follows:  

Section 5.9 Pop Up Provisions is deleted in its entirety and replaced with the following effective 

October 1, 2024: 

Section 5.9. Pop up Provisions. 

(a) If a Spouse predeceases a Participant after March 31, 1990, and after the Qualified Joint and 50% 

Survivor Pension has commenced, or for retirements effective on or after April 1, 1993, after the 

Joint and 50%, 75% or 100% Survivor Pension has commenced, the Joint and Survivor Pension 

shall cease to be effective as of the date of the Spouse’s death. The Pensioner shall then have the 

Pensioner’s monthly pension amount increased to the amount that would have been payable had 

the Pensioner and Spouse waived the Joint and 50% Survivor Pension or not elected the Joint and 

75% Survivor Pension or the Joint and 100% Survivor Pension at the time of Pensioner’s 

retirement. This increase in the amount of the monthly pension amount shall commence with the 

month following the Spouse’s death, provided that proof of the Spouse’s death must be received 

by the Trustees within the twelfth month following the Spouse’s death, or prior to the Participant’s 

death, if earlier.  

For deaths prior to October 1, 2024 or where the proof of the Spouse’s death is not received within 

the time-frames stated in the preceding paragraph, the increase in the amount of the monthly 

pension shall commence with the month following the Trustees’ receipt of the Spouse’s proof of 

death.  
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(b) If the Participant’s benefit is paid in the form of a Qualified Joint and 50% Survivor Pension, or for 

retirements effective on or after April 1, 1993, if the Participant’s benefit is paid in the form of a 

Joint and 50%, 75% or 100% Survivor Pension, and the Participant and Spouse are subsequently 

divorced, the Spouse on the Annuity Starting Date of the Joint and 50%, 75% or 100% Survivor 

Pension will continue to be entitled to the Joint and Survivor Pension benefit unless the Spouse 

waives such benefit or a Qualified Domestic Relations Order, as defined under Section 206(3)(d) 

of ERISA and Section 414(p) of the Internal Revenue Code, provides otherwise, in which case the 

Pensioner shall have his pension amount increased to the amount that would have been payable had 

the Participant and Spouse waived the Qualified Joint and 50% Survivor Pension or not elected the 

Joint and 75% or 100% Survivor Pension at the time of the Pensioner’s retirement. This increase 

in the amount of the monthly pension shall apply to divorces, which occurred before and after 

March 31, 1990, and shall begin with the month following the month in which proof of the divorce 

is filed with the Trustees. 

 

Article VI is amended as follows: 

Section 6.12 is amended to read as follows, effective October 1, 2024: 

Section 6.12. Retirement. 

To be considered retired, a participant must not be engaged in Disqualifying Employment to an 

extent sufficient to cause a separation of benefits as defined in Subsections 6.13(a) through 6.13(c). 

To be considered retired prior to age 61 a Participant must have a separation from service and 

an intent to permanently cease working for any Contributing Employer. The Participant must 

also sign a Retirement Declaration and Agreement which must be notarized and filed with the 

Trustees. 

 

Section 6.13 Suspension of Benefits is deleted in its entirety and replaced with the following  

effective April 1, 2024: 

Section 6.13. Suspension of Benefits. 

(a) Definition of Suspension 
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“Suspension of Benefits” for a month means non-entitlement to benefits for the month. If benefits were 

paid for a month for which benefits were later determined to be suspended, the 

overpayment shall be recoverable through deductions from future pension payments. 

(b) Before Normal Retirement Age (65) 

(1) Retirement Before Age 55 

The monthly benefit shall be suspended for any month in which the Participant is employed in 

Disqualifying Employment before the Participant has attained age 55. 

“Disqualifying Employment” for the period before age 55 is employment or self-

employment for wages or profit in the type of work covered by the Collective 

Bargaining Agreement, in the construction industry, or for a Contributing 

Employer. 

(2) Retirement Between the Age 55 and Age 61. 

(i) The monthly benefit shall be suspended for any month in which the 

Participant is employed in Disqualifying Employment between the age of 

55 and age 61. “Disqualifying Employment” for the period before age 61 

is employment or self-employment for wages or profit in the type of work 

covered by the Collective Bargaining Agreement, in the construction 

industry, or for a Contributing Employer, except as provided in Sub 

Section (2)(ii) below.   

(ii) Employment for a Contributing Employer in the positions traditionally 

outside of covered employment, for example: Superintendent, Estimator, 

Sales, Safety Officer, Training Director/Coordinator, or work which is 

traditionally not considered “Disqualifying Employment” by the Pension 

Fund shall not be considered “Disqualifying Employment” as described 

herein. 

(3) Sub Section (2)(ii) above does not apply to work performed by a retiree for a 

noncontributing employer.  Work performed for a noncontributing employer shall 

be treated as “Disqualifying Employment” in accordance with the provisions of 

Sub Section (b)(2)(i). 
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(4) Performance of work in any occupation which the participant worked under the Plan at any 

time or any occupation covered by the Plan or any bargaining work for any amount 

of time for both contributing and noncontributing employers remains 

“Disqualifying Employment” which will result in the suspension of monthly 

Pension benefits for any month in which such disqualifying work is performed 

except as provided in Sub Section (b)(2) above.   

(5) Retirement Between Age 61 and Normal Retirement Age 

(i) If the Participant has attained age 61 but has not attained normal retirement 

age and returns to work in any position for a Contributing Employer, it 

shall not be deemed as “Disqualifying Employment.” 

(ii) Sub Section (5)(i) above does not apply to work performed by a retiree for 

a noncontributing employer. Work performed for a noncontributing 

employer shall be treated as “Disqualifying Employment” in accordance 

with the provisions of Sub Section (b)(2)(i). 

(c) After Normal Retirement Age (65)  

(1) If the Participant has attained normal retirement and returns to work in any position for a 

Contributing Employer, it shall not be deemed as “Disqualifying Employment.”  

(2) Employment with a Noncontributing Employer 

If the Participant has attained Normal Retirement Age, his monthly benefit shall be suspended for 

any month after the Participant has in a calendar year worked more than 400 hours 

in disqualifying employment and he works or is paid for at least 40 hours in 

disqualifying employment during the month. “Disqualifying Employment" for the 

period after Normal Retirement Age means employment or self-employment that 

is in an industry covered by the Plan when the Participant's pension began, in the 

geographic area covered by the Plan when the Participant's pension began, and in 

any occupation in which the Participant worked under the Plan at any time or any 

occupation covered by the Plan at the time the Participant's pension payments 

began.  

(3) If a Participant worked in Covered Employment only in a skilled trade or craft, that is, as 

a Carpenter, employment or self-employment shall be disqualifying only if it is in 
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work that involves the skill or skills of that trade or craft directly or, as in the case 

of supervisory work, indirectly. 

(4) If a Participant worked in Covered Employment only in a skilled trade or craft, that is, as 

a Carpenter, employment or self-employment shall be disqualifying only if it is in 

work that involves the skill or skills of that trade or craft directly or, as in the case 

of supervisory work, indirectly. 

(5) The term, “industry covered by the Plan,” means any industry in which Employees covered 

by the Plan were employed when the Participant’s pension began, or but for 

suspension under this Section, would have begun. 

(6) The geographic area covered by the Plan is the State of Missouri and all of any Standard 

Metropolitan Statistical Area which falls in part within Missouri and any other area 

covered by the Plan when the Participant’s pension began or, but for suspension 

under this Section, would have begun. 

(7) The geographic area covered by this Plan shall also include any area covered by a plan, 

which, under a reciprocal agreement in effect when the Participant’s pension 

payment began, had forwarded contributions to this Plan, on the basis of which 

this Plan accrued benefits for the Participant. 

(8) If a retired Participant reenters Covered Employment to an extent sufficient to cause a 

suspension of benefits, and that retired Participant’s pension payments are 

subsequently resumed, the industry and areas considered covered by the Plan shall 

be the industry and area actually covered by the Plan when the retired Participant’s 

pension was later resumed. 

(9) Paid non-work time shall be considered disqualifying employment if paid for vacation, 

holiday, illness or other incapacity, layoff, jury duty, or other leave of absence. 

(d) Notwithstanding any other provision of this Section, as of April 1 of the calendar year 

following the calendar year in which a Participant attains age 70 1/2, no employment will 

be considered disqualifying employment with respect to such Participant. 

(e) Special Rule for the Portion of a Participant's Monthly Benefit Accrued Prior to November 

1, 1999.  
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Notwithstanding Subsection (b) above, that portion of a Participant's monthly benefit, which he accrued 

prior to November 1, 1999, shall not be suspended unless he engaged in "Disqualifying 

Employment" as defined below. 

For Periods before the Participant Attains Normal Retirement Age: 

The portion of a Participant's monthly benefit accrued prior to November 1, 1999 shall .be suspended only 

if the Participant engages in employment or self-employment that is in an industry covered 

by the Plan when the Participant’s pension began, in the geographic area. 

 

Section 6.14 Benefit Payments Following Return to Covered Employment is deleted in its entirety and 

replaced with the following effective April 1, 2024: 

Section 6.14. Benefit Payments Following Return to Covered Employment. 

(a) A Pensioner who returns to Covered Employment and earns Pension Credit on the same basis as 

an Employee shall be entitled to a recomputation of the Pensioner’s pension amount, upon 

resumption of the Pensioner’s pension, on the same basis as a Participant who has not retired, 

subject to the provisions of Sections 3.16 and 6.5. Each April 1, the benefit calculation will be 

based on the Employee’s then attained age and will include any additional accruals earned during 

the Plan Year.  

(b) For work performed prior to April 1, 2024, the recalculation shall be adjusted as of the following 

April 1 as described below: 

A Pensioner (except a Disability Pensioner) who returns to Covered Employment and earns 

additional accrual, shall have the Pensioner’s pension recalculated as of the following April 1. If 

such Pensioner resumes receiving pension payments during a Plan Year, the monthly payment 

amount shall be adjusted as of the following April 1 as described below.  

Each April 1 the benefit calculation will be based on the Employee’s then attained age and will 

include any additional accruals earned during the prior Plan Year, reduced by the actuarial 

equivalent of any pension payments made prior to Normal Retirement Age. The amount of such 

reduction shall be calculated by dividing the amount of the Pensioner’s payments prior to Normal 

Retirement Age by the factor in Table 1 that corresponds to the Participant’s age when payments 

resume. In no event will the new monthly benefit be less than the prior monthly amount. 
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(c) In no event, however, shall any adjustment of a benefit amount under this Section result in forfeiture 

of a Participant’s Normal Retirement benefit or of its actuarial equivalent in violation of Section 

203(a)(3)(B) of ERISA. 

(d) The amount determined under Subsection (a) above will be adjusted for the Qualified Joint and 

50% Survivor Pension or any other optional form of benefit payments after the death of the 

Pensioner. 

(e) A Joint and 50% Survivor Pension in effect immediately prior to suspension of benefits and any 

other benefit following the death of the Pensioner shall remain effective if the Pensioner’s death 

occurs while the Pensioner’s benefits are in suspension. 

(f) A Pensioner who returns to Covered Employment and earns additional accrual shall be entitled to 

a new election as to form of benefit payment for such additional accrual if those additional accruals 

are subject to a new Annuity Starting Date; provided, however, that the first election on or after 

Normal Retirement Age shall apply for any subsequent accrual earned. 

 

 

IN WITNESS WHEREOF, the Board of Trustees adopted this Amendment on September ___ 2024 

effective as specified above and executed this Amendment No. 14 to the Rules and Regulations of the 

Carpenters District Council of Kansas City Pension Fund.  

UNION TRUSTEE EMPLOYER TRUSTEE 

    

  Virgil Kloth   Lance Claiborne  
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AMENDMENT NO. 15 TO THE  

RESTATED PLAN OF THE  

CARPENTERS’ PENSION TRUST FUND OF KANSAS CITY  

Restated Effective October 1, 2014 

In accordance with Article 8 of the Carpenters’ Pension Trust Fund of Kansas City (the "Plan"), the 

Board of Trustees hereby adopts the following amendment effective July 1, 2025, unless otherwise 

specified herein. 

 

Article IV of the Plan is amended as follows: 

Section 4.2 Pension Credits is amended to add the following subsection (d) effective July 1, 2025: 

Section 4.2. Pension Credits. 

(d) Effective July 1, 2025, Hours of Service in Covered Employment shall include four hours each day 

(limited to 28 hours per week for no more than 26 weeks) during which the Participant is unable to 

work in Covered Employment due to a physician certified pregnancy or pregnancy-related 

condition for which the Participant received compensation under a maternity leave benefit provided 

by the Mid-America Carpenters Regional Council Health Fund, subject to the following conditions: 

(i) the Participant must not have incurred a Break in Service in the previous Plan Year and (ii) the 

Fund Office must receive the required application forms completed in full by the Participant and 

the Participant’s attending physician before the period for which such Hours of Service in Covered 

Employment shall be recognized.  

 

IN WITNESS WHEREOF, the Board of Trustees adopted this Amendment on March ___ 2026 effective 

as specified above and executed this Amendment No. 15 to the Rules and Regulations of the Carpenters 

District Council of Kansas City Pension Fund.  

UNION TRUSTEE EMPLOYER TRUSTEE 

    

  Virgil Kloth   Lance Claiborne  




